
R. SAI MAHENDRA VARDHAN
Phone: +91 9100286335
Mail ID: Vardhan.rednam@gmail.com
LinkedIn: linkedin.com/in/sai-mahendra-vardhan-rednam-b083401a7

PROFESSIONAL SUMMARY:
· 6 Years of experience in US IT Recruitment.
· Thorough understanding of Business concepts and Industry knowledge.
· Good understanding of Technology, Tools, and Methodologies.
· An excellent understanding of Software, Business domains, Recruitment function and the industry.
· End to End recruiting experience.
· Performing professionally with effective Oral & written presentation, negotiation, and Deal – closing abilities.
· Passion for people with excellent Relationship management (vendors & employees)	
· An excellent understanding of Software, Business domains, Recruitment function and the industry.
· Portal experience in Dice, Monster, Tech Fetch, prohires, Career Builder and Linked in.
· Handling client portals such as Ripple Hire, Ptalent, and Beeline to upload candidate profiles, track updates, and ensure seamless communication with clients.
· Good general & candidate analytical capabilities.
· Performing professionally with effective Oral & written presentation, negotiation, and Deal - closing abilities.
· Strong ability to produce results within a team environment or independently, utilizing a "take charge" attitude, self-motivation, and commitment.
· Passion for people with excellent Relationship management (vendors & employees).
· Have created a strong Data Base of suppliers depending on their skilled consultants.
· Good understanding of ERP Technologies (Oracle apps 11i, SAP, People soft, Jd Edwards, Siebel with their modules like Financials, Customer Relation Management ,Supply Chain Management, Manufacturing, Projects, HRMS etc.,).
· A self-motivated team player with organizational skills, with exceptionally good abilities to rapidly learn new concepts together with excellent interpersonal skills.

Technical Skills: MS office- Word, Excel, PowerPoint, MS Outlook, Internet and E-mail operations, Dice, Monster, Tech Fetch, Prohires, Ceipal, Maintaining Data base, Bench info.

Worked on Technologies:
· SUN Technologies (Java, J2EE, J2ME, XML, API etc.,), ERP Technologies (Oracle, SAP, and People Soft), Microsoft Technologies (.Net, ASP. Net, VB. Net, VBScript, VC++), Database Administration (Oracle, MS SQL server, Sybase, IBM, DB2, MS Access), Application Servers (Web Sphere, Web logic,), System Administration (UNIX, Sun Solaris, HP-UX, IBM AIX, Windows NT, Unix, Linux), Networking management system, Mainframe Technologies, QA Technologies etc.

PROFESSIONAL EXPERIENCE:
Procorp Systems Inc. (Hyderabad)
Role: Senior Talent Acquisition Specialist                                                                                    Duration: Dec 2022 to Till Date.

Responsibilities:
1. Sourced candidates for IT positions across industries such as Telecom, Finance, and Banking, ensuring alignment with client requirements.
1. Negotiated rates with candidates or their employers based on skill levels and client budgets for C2C, W2, and 1099 requirements.
1. Utilized Boolean search and key-string search techniques to identify the best candidates, reducing response time and improving client satisfaction.
1. Leveraged job boards like Dice, Monster, Tech Fetch, Prohires, Ceipal, and Bench Info to discover and engage with candidates.
1. Utilized LinkedIn Recruiter to discover, connect, and recruit top talent for technical roles.
1. Created and posted job openings while managing the scheduling of interviews to streamline hiring workflows.
1. Conducted pre-interview screenings, acting as a liaison between hiring managers and candidates.
1. Managed compensation agreements, offers, interview coordination, and acceptance or rejection communication.
1. Partnered with leading clients such as Prolifics, UST Global, Persistent Systems, Wipro, and Boyd Group to fulfill recruitment needs.
1. Delivered client demands with speed and accuracy by leveraging tailored search techniques.
1. Trained and mentored new joiners, providing guidance on recruitment processes, tools, and best practices.
1. Assisted team members in effectively sourcing and screening candidates, ensuring consistent quality and meeting recruitment targets.
1. Took ownership of end-to-end recruitment cycles for critical roles, driving team efforts toward timely delivery.
1. Provided strategic insights to improve team performance, enabling the successful closure of complex roles.
1. Managed and updated internal Applicant Tracking Systems (ATS) and databases to streamline talent sourcing while efficiently handling client portals such as Ripple Hire, Ptalent, and Beeline to upload candidate profiles, track updates, and ensure seamless communication with clients.
1. Acted as a point of escalation for client or candidate concerns, ensuring swift resolution.
1. Oversaw a team of recruiters, setting performance goals, tracking progress, and ensuring targets were met or exceeded.
1. Conducted regular performance reviews, providing constructive feedback and career development opportunities.
1. Facilitated team meetings to share best practices, market trends, and recruitment strategies.
1. Established and maintained strong client relationships, ensuring consistent delivery of quality candidates and enhancing client satisfaction.
1. Designed and implemented new processes to optimize recruitment workflows and improve team efficiency.

Anira Solutions Inc. (Hyderabad)				 				      
Role: Sr. Technical Recruiter                                                                                                               Duration: Feb 2022 to Dec 2022

Responsibilities:
1. Worked with a wide range of IT positions pertaining to industries such as Telecom, Finance, and Banking.
1. Sourcing the candidates as per client requirement and negotiating the rate with them or respective employer according to consultant skill level.
1. Worked on C2C and W2 requirements and 1099.
1. Involved in full cycle recruiting majorly for clients like Prolifics, UST Global, Persistent systems, Wipro,  Boyd Group.
1. Extensively used Boolean search/ key-string search in order to find the best match decreasing the response time as per the client demand.
1. Sourcing consultants through various job boards like Dice, Monster, Tech Fetch, Prohires, Ceipal, Bench info etc.
1. Created and posted jobs and scheduled Interviews.
1. Discovered candidates using LinkedIn Recruiter for Technical roles.
1. Responsible for pre-interview screening, acting as the liaison between hiring manager and candidate; sending compensation agreement, offer, interview, and acceptance or rejection.
1. Trained and assisted new joiners in the process.

Procorp systems Inc. (Hyderabad)                                                                                                                       
Role: Sr. Technical Recruiter                                                                                                        Duration: Aug 2021 to Feb 2022

Responsibilities:
1. Identify and Search IT Professionals in the US Market through different Sources.
1. Excellent knowledge of IT technologies and also in LinkedIn, Internal Database etc.…
1. Was involved in direct Salary/contract negotiations with the candidates and their respective Employers.
1. Hands on experience with Dice, Career Builder Prohires, and Ceipal etc...,
1. Excellent negotiating skills, work in a quick turnaround time to full-fill requirements.
1. Experience in working with W2, C2C, 1099, Full time, Contract to hire and Contract candidates.
1. Establish contact with various employment agencies to find suitable candidates for the IT job.
1. Gauge the capabilities of candidates by keenly observing and perceiving various aspects of their
1. Personality and skills.
1. Maintain strong links with candidate’s database, vendors and other sources which can attract good
1. Candidates i.e., pipelining the candidates.
1. Ensure that details of all candidates are documented in an organized manner for easy access.
1. Interacting with client and supply profiles as per their requirements.
1. Maintained active and pipeline candidates in Excel spreadsheets and SharePoint to contact for other possible opportunities.


Anira Solutions Inc. (Hyderabad)
Role: Sr. Technical Recruiter                                                                                                                       Duration: Mar 2019 to Aug 2021

Responsibilities: 
1. Involved in full life cycle Recruitments
1. Analyze and understand the requirement to what type of consultant the client is looking for their opening.
1. Searched for qualified candidates/consultants by following different strategies like from vendors/market and my own consultant data base.
1. Searched for qualified candidates on different job portals Monster, Dice and Corp-Corp and also on local database by applying appropriate search strings.
1. Sorting through more resumes to find out the suitable consultant as per the client need.
1. Contacting the consultant for initial screening and evaluate his experience and exposure as per our client needs.
1. Evaluating the consultants to submit qualified profiles.
1. Good knowledge to analyze the difference between OPT, H1B and EAD candidates. 
1. Cold calling and networking to develop a qualified pool of candidates.
1. Timely communication with candidates regarding their availability for contract, rate/salary negotiation, relocation, etc.
1. Negotiating on the candidates expected billing rate in range with Client’s rate cap.
1. Pre-screen prospective candidates negotiate and finalize the rates with employers and individual consultants
1. Good knowledge of Tax Terms on a Corp to Corp, 1099, W2.
1. Scheduling and arranging for the interviews of the consultants with the client
1. Follow-up with the Manager as well as the candidate till closure.
1. Maintaining Data Bank of the submitted resumes for future use.
1. Maintain positive working relationship with employees/consultants and working closely with Account managers.
1. Also keep the track record of resumes, so that if other clients need a candidate of same requirement, then check his availability and submit.
1. Provided weekly and monthly submittal reports using MS-Excel to management regarding the performance statistics.
1. Maintaining the database in ATS.

Academic Qualification:
· B. Com computers from AU

DECLARATION
I hereby declare that all the information furnished above is correct and true to the best of my knowledge and belief.	        

									
